Structured Field Experience Log &Reflection
Instructional Technology Department
	Candidate: 
Tracy Efaw
	Mentor/Title: 
Randall Schlanger/ELA Teacher
	School/District: 
Cobb County School District

	Field Experience/Assignment:
Individual Teacher Technology Use Assessments (Coaching Journals)
	Course:
ITEC 7460
	Professor/Semester:
Pearson/Fall 2012



Part I: Log

	Date(s)
	Activity/Time
	PSC Standard, Element

&

BOR Strand, Element

&

NETS-A Standard, Element

	10/24/12
	First teacher planning meeting [1 hour]
	PSC 2.1, 2.2, 2.3, 2.4, 2.5, 2.6, 2.7, 3.1, 3.2, 3.3, 6.1, 6.2, 6.3

	10/29/12
	Planning technology ideas for teacher to present 
[1 hour]
	PSC 2.1, 2.2, 2.3, 2.4, 2.5, 2.6, 2.7

	11/1/12
	Second teacher meeting [1 hour]
	PSC 2.1, 2.2, 2.3, 2.4, 2.5, 2.6, 2.7, 3.1, 3.2, 3.3, 6.1, 6.2, 6.3

	11/14/12
	Creation of Handout for 12 differentiated groups  [4 hours] 


	PSC 2.3, 2.4, 2.5

	11/16/12
	Third teacher planning meeting with SS Gen Ed Teacher and ESOL Teacher [1.5 hours]
	PSC 2.1, 2.2, 2.3, 2.4, 2.5, 2.6, 2.7, 3.1, 3.2, 3.3, 6.1, 6.2, 6.3

	11/25/12
	Research websites from which students can research—12 topics x 5 websites per topic [3 hours]
	PSC 2.3, 2.4, 2.5

	11/26 – 30/ 12
	Co-taught with SS Gen Ed teacher, ESOL teacher, and Sp Ed parapro for most of week while in computer labs [25 hours]
	PSC 2.1, 2.2, 2.3, 2.4, 2.5, 2.6, 2.7, 3.1, 3.2, 3.3, 6.1, 6.2, 6.3

	12/4/12
	Debrief with teacher [1 hour]
	PSC 2.1, 2.2, 2.3, 2.4, 2.5, 2.6, 2.7, 3.1, 3.2, 3.3, 6.1, 6.2, 6.3

	10/24 – 12/4/12
	Creation of the Coaching Journals [3 hours]
	6.1, 6.2, 6.3

	
	Total Hours: [40.5 hours ]
	


	DIVERSITY
(Place an X in the box representing the race/ethnicity and subgroups involved in this field experience.)

	Ethnicity
	P-12 Faculty/Staff
	P-12 Students

	
	P-2
	3-5
	6-8
	9-12
	P-2
	3-5
	6-8
	9-12

	Race/Ethnicity:
	
	
	
	
	
	
	
	

	
Asian
	
	
	
	
	
	
	X
	

	
Black
	
	
	
	
	
	
	X
	

	
Hispanic
	
	
	
	
	
	
	X
	

	
Native American/Alaskan Native
	
	
	
	
	
	
	
	

	
White
	
	
	X
	
	
	
	X
	

	
Multiracial
	
	
	
	
	
	
	X
	

	Subgroups:
	
	
	
	
	
	
	
	

	
Students with Disabilities
	
	
	
	
	
	
	X
	

	
Limited English Proficiency
	
	
	
	
	
	
	X
	

	
Eligible for Free/Reduced Meals
	
	
	
	
	
	
	X
	


Part II: Reflection

	CANDIDATE REFLECTIONS:
(Minimum of 3-4 sentences per question)



	1. Briefly describe the field experience. What did you learn about technology facilitation and leadership from completing this field experience?  I spent a month and a half planning a week long technology project with one of our Social Studies teachers. I learned that technology theory and technology reality are two different things!! I also learned that when you really want technology to work like a charm, it won’t!!  I learned that I am pretty GREAT at trouble-shooting, for sure.  When something goes wrong, I can generally figure out how to tackle the issue and find an answer.  This really built my confidence as a leader in the building, because we created some amazing, differentiated, authentic learning activities for the students to do.  Once they got things going, their end products were phenomenal!



	2. How did this learning relate to the knowledge (what must you know), skills (what must you be able to do) and dispositions (attitudes, beliefs, enthusiasm) required of a technology facilitator or technology leader? (Refer to the standards you selected in Part I. Use the language of the PSC standards in your answer and reflect on all 3—knowledge, skills, and dispositions.)  I felt this experience related to my knowledge and skills because I had to be able to understand and execute the technology options we offered to teach the students.  As technology gets more complex, there are a lot of things someone with technology savvy must know and be able to do…one has to think very critically and problem-solve.  I am also finding that I need to maintain positive beliefs, attitudes, and enthusiasm so as not to intimidate or freak out any budding technology teachers, who may still be somewhat unsteady on his/her feet. The more confident I am, the less daunting the task will see.  I also find that teachers get very upset and frustrated very easily when they don’t get the lesson the first time around.  So I have to teach them to be gentle with themselves and certainly with me.  Sometimes teachers can be the most critical of a program and how it’s delivered.  They can be fairly disrespectful, too.  What I try to do to accommodate this is I try to be kind.  Seems to so far!


	3. Describe how this field experience impacted school improvement, faculty development or student learning at your school. How can the impact be assessed?  I have already had teachers come up to me and discuss ways that I could do the same kind of technology program in their classrooms.  They are enthused and less afraid of technology than they were this time last year. When teachers teach exciting content, students will engage.  When students are engaged, they are learning.  When students are learning school improvement takes over and suddenly, we are a successful school.  The more word gets out that “Tracy Efaw does cool things with technology in teacher’s rooms”…the busier I am going to become. 



